§379.30

applicant and the State are described
in §§75.155 through 75.159 of EDGAR.

(Authority: 20 U.S.C. 711(c))

Subpart D—How Does the
Secretary Make a Grant?

§379.30 What selection criteria does
the Secretary use under this pro-
gram?

(a) The Secretary uses the procedures
in 34 CFR part 75 to select applications
and award new grants.

(b) The Secretary uses the following
selection criteria to evaluate an appli-
cation:

(1) Extent of need for project (20
points). The Secretary reviews each ap-
plication to determine the extent to
which the project meets demonstrated
needs. The Secretary looks for evi-
dence that—

(i) The applicant has demonstrated a
demand in the competitive labor mar-
ket of the geographic area to be served
for the types of jobs for which project
participants will be placed and, if ap-
propriate, trained.

(A) The applicant may demonstrate
the demand for those jobs by describing
an existing current labor market anal-
ysis, other needs assessment, or one
that it has performed in collaboration
with private industry.

(B) The labor market analysis or
needs assessment must be consistent
with the current and projected local
employment opportunities identified
by the local workforce investment
board for the community under section
118(b)(1)(B) of the Workforce Invest-
ment Act of 1998; and

(if) The job placement and, if appro-
priate, job training to be provided
meets the identified needs for per-
sonnel in specific occupations or occu-
pational categories in the geographic
area to be served.

(2) Partnership with industry (25
points). The Secretary looks for infor-
mation that demonstrates—

(i) The extent of the project’s pro-
posed collaboration with private indus-
try in the planning, implementation,
and evaluation of job development, job
placement, career advancement activi-
ties, and, to the extent included as part
of the activities to be carried out by
the project, job training activities; and

34 CFR Ch. lll (7-1-07 Edition)

(ii) The extent of proposed participa-
tion of the BAC in—

(A) The identification of job and ca-
reer opportunities within the commu-
nity, consistent with the current and
projected local employment opportuni-
ties identified by the local workforce
investment board for the community
under section 118(b)(1)(B) of the Work-
force Investment Act of 1998;

(B) The identification of the skills
necessary to perform the jobs and ca-
reers identified; and

(C) For individuals with disabilities
in fields related to the job and career
availability identified under paragraph
(b)(1)(i) of this section, prescribing ei-
ther—

(1) Training programs designed to de-
velop appropriate job and career skills;
or

(2) Job placement programs designed
to identify and develop job placement
and career advancement opportunities.

(3) Project design and plan of operation
for achieving competitive employment (25
points). The Secretary reviews each ap-
plication to determine—

(i) The extent to which the project
goals and objectives for achieving com-
petitive employment for individuals
with disabilities to be served by the
project are clearly stated and meet the
needs identified by the applicant and
the purposes of the program;

(ii) The extent to which the project
provides for all services and activities
required under §379.10;

(iii) The feasibility of proposed strat-
egies and methods for achieving
project goals and objectives for com-
petitive employment for project par-
ticipants;

(iv) The extent to which project ac-
tivities will be coordinated with the
DSU and with other appropriate com-
munity resources to ensure an ade-
quate number of referrals and a max-
imum use of comparable benefits and
services;

(v) The extent to which the appli-
cant’s management plan will ensure
proper and efficient administration of
the project; and

(vi) Whether the applicant has pro-
posed a realistic timeline for the im-
plementation of project activities to
ensure timely accomplishment of pro-
posed goals and objectives to achieve
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competitive employment for individ-
uals with disabilities to be served by
the project.

(4) Adequacy of resources and quality of
key personnel (10 points). The Secretary
reviews each application to deter-
mine—

(i) The adequacy of the resources (in-
cluding facilities, equipment, and sup-
plies) that the applicant plans to de-
vote to the project;

(if) The quality of key personnel who
will be involved in the project, includ-
ing—

(A) The qualifications of the project
director;

(B) The qualifications of each of the
other key personnel to be used in the
project; and

(C) The experience and training of
key personnel in fields related to the
objectives and activities of the project;
and

(D) The way the applicant plans to
use its resources and personnel to
achieve the project’s goals and objec-
tives, including the time that key per-
sonnel will commit to the project.

(5) Budget and cost effectiveness (10
points). The Secretary reviews each ap-
plication to determine the extent to
which—

(i) The budget is adequate to support
the project; and

(if) Costs are reasonable in relation
to the objectives of the project.

(6) Project evaluation (10 points). The
Secretary reviews each application to
determine the quality of the proposed
evaluation plan with respect to—

(i) Evaluating project operations and
outcomes;

(i) Involving the BAC in evaluating
the project’s job development, job
placement, career advancement activi-
ties, and, to the extent included as part
of the activities to be carried out by
the project, job training activities;

(iii) Meeting the annual evaluation
reporting requirements in §379.21(a)(6);

(iv) Determining compliance with the
indicators; and

(v) Addressing any deficiencies iden-
tified through project evaluation.

(Approved by the Office of Management and
Budget under control number 1820-0566)

(Authority: 29 U.S.C. 711(c) and 795)

§379.41

§379.31 What other factors does the
Secretary consider in reviewing an
application?

In addition to the selection criteria
in §379.30, the Secretary, in making
awards under this program, considers—

(@) The equitable distribution of
projects among the States; and

(b) The past performance of the appli-
cant in carrying out a similar PWI
project under previously awarded
grants, as indicated by factors such as
compliance with grant conditions,
soundness of programmatic and finan-
cial management practices, and meet-
ing the requirements of Subpart F of
this part.

(Authority: 29 U.S.C. 795(e)(2) and 795(f)(4))

Subpart E—What Conditions Must
Be Met by a Grantee?

§379.40 What are the matching re-
quirements?

The Federal share may not be more
than 80 percent of the total cost of a
project under this program. For assist-
ance in calculating the required
matching amount, see Appendix C to
this part.

(Authority: 29 U.S.C. 795(c))

§379.41 What are allowable costs?

In addition to those costs that are al-
lowable in accordance with 34 CFR
74.27 and 34 CFR 80.22, the following
items are allowable costs under this
program:

(a) The costs of job readiness train-
ing, as defined in §379.5(b)(5); job train-
ing, as defined in §379.5(b)(6); job place-
ment services; job development and
modification; and related support serv-
ices.

(b) Instruction and supervision of
trainees.

(c) Training materials and supplies,
including consumable materials.

(d) Instructional aids.

(e) The purchase or modification of
rehabilitation technology to meet the
needs of individuals with disabilities.

(f) Alteration and renovation appro-
priate and necessary to ensure access
to and use of buildings by individuals
with disabilities served by the project.
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